95

APPENDIX-C

(See regulation 16)
INTERNSHIP

1) SPECIFIC OBJECTIVES :

i) to provide patient care in cooperation with patients, prescribers, and other \‘
members of an interprofessional health care team based upon sound therapeutic fb
principles and evidence-based data, taking into account relevant legal, ethic (—)
social cultural, economic, and professional issues, emerging technologie Q/
evolving biomedical, pharmaceutical, social or behavioral or administratqu‘

clinical sciences that may impact therapeutic outcomes.

i) to manage and use resources of the health care system, in cc@n with
patients, prescribers, other health care providers, and admihistyative and
supportive personnel, to promote health; to provide, assess, &\rdinate safe,

accurate, and time-sensitive medication distribution; and rove therapeutic
outcomes of medication use.

iii) to promote health improvement, wellness, and disea ention in co-operation
with patients, communities, at-risk population other members of an
interprofessional team of health care provid x%

iv) to demonstrate skills in monitoring of ¢the \National Health Programmes and

schemes, oriented to provide preventi romotive health care services to the
community.

v) to develop leadership qualities to AQ?'on effectively as a member of the health

care team organised to deliyer th and family welfare services in existing
socio-economic, political & nvironment.

vi) to communicate effect@ patients and the community.

2) OTHER DETAILS 'b

i) All parts of t rnship shall be done, as far as possible, in institutions in India.
In case % ifficulties, the matter may be referred to the Pharmacy Council of
India to be,cofisidered on merits.

i) W ’!\an intern is posted to district hospital for training, there shall be a
ittee consisting of representatives of the college or university, and the
xt tct hospital administration, who shall regulate the training of such trainee.
Q r such trainee a certificate of satisfactory completion of training shall be
obtained from the relevant administrative authorities which shall be countersigned
by the Principal or Dean of College.
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iii) Every candidate shall be required, after passing the final Pharm.D. or Pharm.D.
(Post Baccalaureate) examination as the case may be to undergo compulsory
rotational internship to the satisfaction of the College authorities and University
concerned for a period of twelve months so as to be eligible for the award of the
degree of Pharm.D. or Pharm.D. (Post Baccalaureate) as the case may be.

3. ASSESSMENT OF INTERNSHIP :

1) The intern shall maintain a record of work which is to be verified and certified 2(;)
the preceptor (teacher practioner) under whom he works. Apart from scryt
the record of work, assessment and evaluation of training shall be under, y

an objective approach using situation tests in knowledge, skills and attj

and at the end of the training. Based on the record of work and da

following which the university shall award the degree or dec

It.

ii) Satisfactory completion of internship shall be deter

following:-
(1) Proficiency of knowledge required for eac

(4) Ability to work in a team @%ﬁ/

Pharmacy Services
(3) Responsibility, punctuality, work u

in patient care

the Dean or Principal shall issue certificate of satisfactory comp%et

ring
uation,
training,

ifg eligible for

@1 the basis of the

SCORE 0-5

xagement SCORE 0-5
(2) The competency in skills expected for rQ linical
@ , involvement

SCORE 0-5

ior with other healthcare professionals

including medical doctoss, % staff and colleagues). SCORE 0-5

(5) Initiative, participation_i ssions, research aptitude. SCORE 0-5
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